
Articles (in order) for students who complete 

the project. 
 
READING PART 1: 
1.  Read the article: Why Working Till Whenever Is a Risky Retirement 
Strategy at the end of this document (pages 3-7). 
 
2.  Read: https://knowledge.wharton.upenn.edu/article/preparing-
for-retirement/ 
 
3.  Read the second article at the end of this document (pages 8-9):  
The Ideal Retirement Age, and Why You Won't Retire by Then 
 
QUESTIONS PART 1: 
Having Read all three articles, answer these questions: 
1. What is a consistent theme in the three articles? 
2.  Consider the articles that suggest that you may be forced to retire 
before you planned.   

a.  What advice do the authors offer? 
b.  What advice would you offer? 
c.  You may not have even started working yet.  Why would I 
ask you to read articles about people in their 50’s, 60’s, and 70’s? 
d. What do questions a-c suggest in terms of your own 
retirement planning? 

 
READING and QUESTIONS PART 2: 
 
4.  Read:  https://www.nerdwallet.com/blog/finance/4-money-tips-
new-workers/ 
 a.  What are the 4 suggestions the author makes? 
 b.  What new ideas were presented that you had not considered? 
 c.  List at least three questions you had as you read the article. 
 d.  How could you find the answers to these questions?   

https://knowledge.wharton.upenn.edu/article/preparing-for-retirement/
https://knowledge.wharton.upenn.edu/article/preparing-for-retirement/
https://www.nerdwallet.com/blog/finance/4-money-tips-new-workers/
https://www.nerdwallet.com/blog/finance/4-money-tips-new-workers/


 e.  Why are these questions important to you? 
f.  The last suggestion is to open a ROTH IRA or to have an 
Emergency fund.  The author suggests that part of the Roth IRA 
could be considered an emergency fund (AND makes clear that 
penalties would apply should the money be withdrawn before 
retirement).  In contrast, Suze Orman, a financial advisor, 
suggests that new works should have an 8-month emergency 
fund first.   
 i.  Which idea do you think is best?  Why? 

ii.  What other options for saving money for an emergency 
fund might exist that would be more accessible than a Roth 
IRA but less easily accessible than a basic savings account? 

 iii.  Which option do you think you would prefer and why? 
 
READING and QUESTIONS PART 3: 
5.  Read:  
https://www.nytimes.com/2018/12/20/business/retirement-
pensions-social-security-2019.html 
Staying on top of new laws makes a difference in your ability to best 
maintain a healthy retirement plan.  Based on your reading of the 
article: 

a.  What are the 4 key retirement issues the NYTimes writers 
suggested watching last year?  Describe them in your own 
words. 
b.  Which one do you least understand?  Why?  What 
question(s) do you have that would help you understand that 
issue? 
c.  Which issue do you think will most likely affect you when 
you reach retirement age and why? 

 

  

https://www.nytimes.com/2018/12/20/business/retirement-pensions-social-security-2019.html
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ARTICLE 1:   

Why Working Till Whenever Is a Risky Retirement Strategy 

Cleo Parker had a simple plan before retiring: She would work well into her 60s as a marketing 

analyst in the automotive business. But recently, she has been searching for a Plan B. 

In 2006, just as she was about to turn 50, Ms. Parker’s longtime marketing job with a Detroit-

area advertising agency was eliminated. For the next decade, she worked a series of short-term-

contract and full-time positions — many in the volatile auto industry, which has reduced 

employment levels drastically since the 2008 financial crisis. Ms. Parker’s last full-time job, as a 

marketing analyst for a pet supply retail chain, evaporated in 2018. 

Ms. Parker has since interviewed for more than 30 positions. At age 62, she often finds herself 

chasing jobs for which she is overqualified and that pay far less than what she had been earning. 

“First, you have to deal with persuading people you are O.K. with a salary level at or below your 

last position,” she said. Age discrimination also has been a barrier, she suspects: “I feel they 

often have a vision of an eager person younger than themselves walking into the job, and while I 

tend to be very enthusiastic, I am not younger than anyone I’ve interviewed with in many years.” 

Ms. Parker’s story is a cautionary tale for anyone planning to postpone retirement and work 

indefinitely: It’s a fine aspiration, but it’s best to have a backup plan. 

Many Americans understand that working longer can be a good way to improve retirement 

security. According to the Employee Benefit Research Institute, 33 percent of workers expect to 

retire between the ages of 65 and 69, and 34 percent at 70 or beyond, or not at all. 

Yet a recent study by the Center for Retirement Research at Boston College found that 37 

percent of workers retired earlier than planned — and that the odds of success fell as the goal 

became more ambitious. In that study, among the 21 percent of workers who said they intended 

to work to age 66 or later, 55 percent failed to reach that target. 

The most common causes for unexpected early retirement are health problems and job loss, said 

Geoff Sanzenbacher, associate director of research at the center. He was quick to note, however, 

https://www.ebri.org/docs/default-source/rcs/6_rcs_18-fs-2_expect.pdf?sfvrsn=e1e9302f_2
https://crr.bc.edu/briefs/retiring-earlier-than-planned-what-matters-most/


that the study, based on data from the long-running University of Michigan Health and 

Retirement Study, offers clear reasons for unplanned early retirement only in about one-quarter 

of cases. 

Other reasons, Mr. Sanzenbacher suspects, are more difficult to measure. The pull of leisure 

activities and time with family are factors, he thinks, along with possible age discrimination. But 

the quality of work also matters. 

“Do you feel motivated to go to work, and feel like you are accomplishing something?” Mr. 

Sanzenbacher said. “That can wear on older people nearing retirement faster than they might 

think.” 

Labor-force participation rates for workers 62 and older have been rising over the past 25 years, 

according to research by Richard W. Johnson, director of the program on retirement policy at the 

Urban Institute. But the increases have occurred mostly among better educated workers. 

“Participation rates have increased about three times as fast for college grads than high school 

dropouts,” Mr. Johnson said, “mainly because college grads tend to be healthier, they don’t 

usually work at physically demanding jobs, and employers value them.” 

Working longer makes it easier to delay your Social Security benefit claim, increasing monthly 

benefit amounts through delayed retirement credits. Working longer can also mean more years of 

saving for retirement and fewer years relying on savings in retirement. 

But counting on working longer to make a retirement plan work is fraught with risk — even 

during times when the labor market is healthy. The unemployment rate for workers 55 and older 

in April was just 2.6 percent, according to the Department of Labor — a full percentage point 

lower than the overall unemployment rate. But long-term unemployment is higher for older 

workers: 26.6 percent had been out of work 27 weeks or more last month, compared with 22.2 

percent of all workers. 

http://hrsonline.isr.umich.edu/
http://hrsonline.isr.umich.edu/
https://www.nytimes.com/2018/08/31/business/social-security-retirement.html


 “Yes, the unemployment rate is low, but if you get laid off, the chances of ever really recovering 

are not very good,” said Marc Miller, a career coach in Austin, Tex., who specializes in advising 

older workers on career shifts. 

 

Even those who do find new jobs don’t return to their earlier income levels, Mr. Johnson said. 

“You’d be lucky to get half as much as you were making — it’s a big hit at any age, but it’s so 

much worse when you’re older because you have so little time to recoup those losses. There’s 

not much time to reset your retirement planning before you stop working.” 

Ms. Parker and her husband, Mike, a technician specializing in small engine repair who also lost 

his job late last year, had hoped to retire on their retirement account savings and Social Security, 

but the couple has been forced to tap those savings sooner than expected, along with some 

money Ms. Parker inherited from her mother. Some of the I.R.A. drawdowns occurred before 

she turned age 59½, but those came from a Roth account, so she was able to avoid paying early 

withdrawal penalties. 

Ms. Parker thinks her savings will last until she turns 80, but isn’t completely sure, she said. 

“This is a topic that makes me really uncomfortable, so I am not studying when we start circling 

the drain on a very frequent basis,” she said. 

At this point, Ms. Parker is seeking full-time work and hoping to postpone filing for Social 

Security until her full retirement age of 66. She expects the couple’s combined Social Security 

benefit to provide $4,000 in monthly income. 

She wants to work as long as possible, partly to support her lifelong passion for dogs — she has 

four bull terriers and participates in dog shows and other competitive events. 

“I want to find work I enjoy and that would give me the time to show my dogs,” she said. 

These days, Ms. Parker is working to develop a new career offering her marketing skills to dog-

related businesses. She started a blog about dog marketing and is hoping to make a living 

https://cleoparker.com/dogmarketing/


working in that business. But she doesn’t expect her income to come close to the six figures she 

made earlier in her career. 

Sporadic income can be especially damaging to household finances. Elizabeth White, an 

international development expert specializing in sub-Saharan Africa, was making $200,000 a 

year as a consultant when the economic crisis hit in 2008. Her consulting income disappeared, 

and she turned to a mix of consulting gigs, writing and speaking engagements. 

“You have these big income gaps in between consulting assignments,” she said. “By the time 

you get something, you owe everybody and your mother; you’re in the hole again. You get, and 

you lose.” 

A 2016 essay that Ms. White wrote for PBS NextAvenue about her employment crisis drew 

widespread attention on social media, ultimately opening the door to publication of her recent 

book, “55, Underemployed and Faking Normal.” A TED talk that she gave on the topic in 2017 

has been viewed more than 1.5 million times. 

Now 65, Ms. White has burned through her retirement savings, but owns her home in 

Washington with a low-rate mortgage that she is close to paying off. She is holding off on filing 

for Social Security until she reaches the full retirement age of 66 this year. 

Planning to work longer still makes sense, experts say; if anything, too many workers retire at 

less-than-optimal ages. Mr. Sanzenbacher’s research found that the most popular planned 

retirement ages are 62 and 65 — the first years of eligibility for Social Security and Medicare, 

respectively. 

“Neither of those ages maximizes an individual’s Social Security benefit, and claiming at 62 is 

far too early for most people,” he said. 

At the same time, Mr. Sanzenbacher added, it is crucial to understand the odds of hitting your 

target date. He urges workers to make an honest assessment of their health and how that might 

affect the plan. 

https://www.nextavenue.org/unemployed-55-and-faking-normal/
https://www.ted.com/talks/elizabeth_white_an_honest_look_at_the_personal_finance_crisis


“When you make a plan, think realistically about your health,” he said. “If you are planning to 

work to 65 and you already have health problems in your late 50s, that plan may not work.” 

Mr. Miller, the career coach, urges anyone hoping to work into the 60s or 70s to make a realistic 

assessment of future job risk well ahead of that time. 

 “If you want to work through your 60s and even into your 70s, you need to do the planning 

now.” 

Even that may not be enough protection for your plan, so what about that Plan B? 

Said Mr. Johnson: “You want to save as much as you can while you’re still working.” 

 © 2020 The New York Times Company 
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ARTICLE 2: 

The Ideal Retirement Age, and Why You Won't Retire by Then 

By Emily Brandon, Senior Editor April 15, 2019, at 10:30 a.m. 

 

Many people are forced into early retirement because of a health problem or layoff. 

WORKING AMERICANS expect to retire at age 66, up from 63 in 2002, according to a 2018 

Gallup poll. But most retirees don't stay on the job nearly that long. 

A plan to work longer isn't the same as being able to remain on the job into your mid- or late 60s. 

The average retirement age has been 61 since 2011, Gallup found. Before that, the average 

retirement age in the U.S. hovered around 60 from 2004 to 2010. 

"The lower actual age could be based on positive developments – that people end up having 

more money and more wherewithal to retire than they expected, or negative developments – that 

people are laid off, lose their jobs or have worse health than anticipated," says Frank Newport, a 

Gallup senior scientist and former editor-in-chief of Gallup poll.  

A Gap Between Retirement Expectations and Reality 

Other surveys have similarly found a significant gap between the age workers anticipate retiring 

and when they actually leave their jobs. A 2018 Employee Benefit Research Institute survey 

reports that 48 percent of workers expect to retire after age 65, but only 19 percent of retirees 

stayed on the job that long. Just 10 percent of workers say they are planning to retire before age 

60, but 26 percent of retirees left the workforce that early. The median retirement age in the 

survey was 62. 

Unexpected Early Retirement 

Many early retirements are unexpected and due to unforeseen circumstances. About half (48 

percent) of retirees say they left the workforce earlier than planned, often to cope with a health 

problem or disability or to care for a spouse or other family member, EBRI found. Other retirees 

are forced out of their jobs due to changes at their company, such as a downsizing or closure, 

new skills required for the job or other work-related reasons. "Poor health, caregiving 

requirements and stalled career progress or layoffs are common reasons people leave the 

workforce earlier than expected," says Lori Lucas, president and CEO of the Employee Benefit 

Research Institute. There are also some fortunate retirees who are able to retire early because 

they can afford it or want to do something else, perhaps due to an inheritance, unexpected 

windfall or diligent saving. 

An unplanned retirement generally means you need to regroup and make the best of the 

resources you have. You'll need to look at your severance package and ability to collect 

unemployment if you are laid off. If you're age 65 or older you will probably qualify for health 

insurance through Medicare, but younger retirees need to find a new health insurance plan or pay 

https://www.usnews.com/topics/author/emily-brandon
https://money.usnews.com/money/retirement/articles/2016-02-16/how-working-an-extra-year-improves-your-retirement-finances
https://money.usnews.com/money/retirement/slideshows/10-ways-retirement-will-surprise-you
https://money.usnews.com/money/retirement/medicare/slideshows/things-you-need-to-know-about-medicare


for often expensive COBRA coverage. "The early retiree will probably be spending more for 

health insurance," says Joseph Kuo, a certified financial planner for Abundance Wealth Planning 

in Newark, California. "They need to pay this out-of-pocket until they qualify for Medicare at 

65. Hopefully, they can qualify as a dependent of someone else still working. Otherwise, they'll 

need to sign up for COBRA or ACA within the enrollment window." Those age 62 and older 

have the option to start collecting Social Security payments, but your monthly payment is 

reduced if you claim benefits before your full retirement age, which is typically 66 or 67.  

An emergency fund is likely to be extremely helpful to people who find themselves retiring 

ahead of schedule. "It's important to have three to six months of emergency cash saved," Kuo 

says. "If the retiree was laid-off, they may need three to six months to find a new job. If there's a 

health issue, the retiree will need time to recover, get acclimated or get through the waiting 

period to start collecting disability insurance." 

Some retirees are able to transition into a part-time job, which can help cover immediate bills as 

you regroup for the future. "If you are faced with an early retirement, decide if you need to be 

completely retired," says Steve Zakelj, a certified financial planner and founder of Flatirons 

Wealth Management in Boulder, Colorado. "Increasingly, I see clients planning on and/or taking 

part-time retirement jobs. Not only does it continue to give them a sense of purpose and personal 

fulfillment, the extra income, even if it's a fraction of what they once made, really helps." 

Unable to Delay Retirement 

Postponing retirement for a few years gives you more time to save and allows your existing 

investments more time to grow before you begin withdrawals. But there's a reasonable 

possibility that you might not get to choose when you retire, and this should be factored into your 

retirement preparations. "People may be rationalizing their decisions not to save enough for 

retirement by telling themselves they can always work longer, even though evidence from the 

Retirement Confidence Survey shows that may be unrealistic," Lucas says. While you may want 

to keep working during the traditional retirement years to finance a better lifestyle, keep in mind 

that working during your 60s and beyond isn't an option that is available to everyone. 
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